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Subject: Email Blast #8: Health Care Reform - Relief on the W-2 Reporting Requirements
Date: Thursday, October 14, 2010 2:33:57 PM
Attachments: 2011-w2-draft-from-irs-oct-12-2010.pdf

IRS_Notice_2010-69_Relief on W-2 Reporting.pdf

The IRS released the attached notices this week providing interim relief to employers with respect to
the W- 2 Wage and Tax Statement reporting requirements of PPACA for 2011.  Specifically, reporting
the cost of employer-sponsored group health insurance will NOT be mandatory for W-2 Forms issued
for 2011.  The Treasury Department and the IRS have determined that this relief is appropriate to
provide employers with additional time to make any necessary changes to their payroll systems or
procedures in preparation of compliance with the reporting requirement. 
 
Please review the attached documents for details regarding the interim relief ruling.  The IRS will
release more details on reporting requirements later in the year. 
 

Best Regards,
Stalker & Associates
Ph# 215.860.5504
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Caution: DRAFT FORM


This is an advance proof copy of an IRS tax form.
It is subject to change and OMB approval before it
is officially released. 


If you have any comments on this draft form, you can
submit them to us on our web site. Include the word
DRAFT in your response. You may make comments
anonymously, or you may include your name and
e-mail address or phone number. We will be unable
to respond to all comments due to the high volume
we receive. However, we will carefully consider
each suggestion. So that we can properly consider
your comments, please send them to us within 30
days from the date the draft was posted.
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22222 Void
a  Employee’s social security number For Official Use Only  ▶ 


OMB No. 1545-0008 


b  Employer identification number (EIN)


c  Employer’s name, address, and ZIP code


d  Control number


e  Employee’s first name and initial Last name Suff.


f  Employee’s address and ZIP code


1   Wages, tips, other compensation 2   Federal income tax withheld


3   Social security wages 4   Social security tax withheld


5   Medicare wages and tips 6   Medicare tax withheld


7   Social security tips 8   Allocated tips


9 10   Dependent care benefits


11   Nonqualified plans 12a  See instructions for box 12
C
o 
d 
e


12b
C
o 
d 
e


12c
C
o 
d 
e


12d
C
o 
d 
e


13 Statutory 
employee


Retirement 
plan


Third-party 
sick pay


14  Other


15  State Employer’s state ID number 16  State wages, tips, etc. 17  State income tax 18  Local wages, tips, etc. 19  Local income tax 20  Locality name


Form W-2 Wage and Tax Statement 2011
Copy A For Social Security Administration — Send this entire page with 
Form W-3 to the Social Security Administration; photocopies are not acceptable.


Department of the Treasury—Internal Revenue Service 


For Privacy Act and Paperwork Reduction 
 Act Notice, see back of Copy D. 


Cat. No. 10134D


Do Not Cut, Fold, or Staple Forms on This Page — Do Not Cut, Fold, or Staple Forms on This Page
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Back of Copy B


Notice to Employee


Refund. Even if you do not have to file a tax return, you 
should file to get a refund if box 2 shows federal income 
tax withheld or if you can take the earned income credit.


Earned income credit (EIC). You may be able to take the 
EIC for 2011 if (a) you do not have a qualifying child and 
you earned less than $XX,XXX ($XX,XXX if married filing 
jointly), (b) you have one qualifying child and you earned 
less than $XX,XXX ($XX,XXX if married filing jointly), or (c) 
you have two qualifying children and you earned less than 
$XX,XXX  ($XX,XXX if married filing jointly). You and any 
qualifying children must have valid social security 
numbers (SSNs). You cannot take the EIC if your 
investment income is more than $X,XXX. Any EIC that is 
more than your tax liability is refunded to you, but only 
if you file a tax return. 
Clergy and religious workers. If you are not subject to 
social security and Medicare taxes, see Pub. 517, Social 
Security and Other Information for Members of the Clergy 
and Religious Workers.


Corrections. If your name, SSN, or address is incorrect, 
correct Copies B, C, and 2 and ask your employer to 
correct your employment record. Be sure to ask the 
employer to file Form W-2c, Corrected Wage and Tax 
Statement, with the Social Security Administration (SSA)  


to correct any name, SSN, or money amount error 
reported to the SSA on Form W-2. If your name and SSN 
are correct but are not the same as shown on your social 
security card, you should ask for a new card that displays 
your correct name at any SSA office or by calling 
1-800-772-1213. You also may visit the SSA at 
www.socialsecurity.gov.


Cost of employer-sponsored health coverage (if 
provided by the employer). The reporting in Box 12, 
using Code DD, of the cost of employer-sponsored health 
coverage is for information only. The amount reported 
with Code DD is not taxable.
Credit for excess taxes. If you had more than one 
employer in 2011 and more than $X,XXX.XX in social 
security and/or Tier I railroad retirement (RRTA) taxes 
were withheld, you may be able to claim a credit for the 
excess against your federal income tax. If you had more 
than one railroad employer and more than $X,XXX.XX in 
Tier II RRTA tax was withheld, you also may be able to 
claim a credit. See your Form 1040 or Form 1040A 
instructions and Pub. 505, Tax Withholding and 
Estimated Tax.


(Also see Instructions for Employee on the back of Copy C.)
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Part III - Administrative, Procedural, and Miscellaneous 


 


Interim Relief with Respect to Form W-2 Reporting of the Cost of Coverage of Group 
Health Insurance Under § 6051(a)(14) 
 
 
 
Notice 2010-69 


This notice provides interim relief to employers with respect to reporting the cost 


of coverage under an employer-sponsored group health plan on Form W-2, Wage and 


Tax Statement, pursuant to § 6051(a)(14) of the Code.  Specifically, this notice provides 


that reporting the cost of such coverage will not be mandatory for Forms W-2 issued for 


2011.  The Treasury Department and the IRS have determined that this relief is 


appropriate to provide employers with additional time to make any necessary changes 


to their payroll systems or procedures in preparation for compliance with the reporting 


requirement. 


BACKGROUND 


Section 6051(a)(14) was added to the Code by § 9002 of the Patient Protection 


and Affordable Care Act of 2010, Public Law 111-148, enacted March 23, 2010.  


Section 6051(a)(14) provides generally that the aggregate cost of applicable employer-


sponsored coverage (as defined in § 4980I(d)(1)) must be reported on Form W-2.  


Section 6051(a)(14) further provides that, for this purpose, the aggregate cost is to be 


determined under rules similar to the rules of § 4980B(f)(4), referring to the definition of 
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the “applicable premium” under the rules providing for COBRA continuation coverage.  


Section 6051(a)(14) is effective for taxable years beginning on or after January 1, 2011.     


INTERIM RELIEF 


Pursuant to this notice, the reporting requirement set forth in § 6051(a)(14) is not 


mandatory for Forms W-2 issued for 2011.  Accordingly, an employer will not be treated 


as failing to meet the requirements of § 6051 for 2011, and will not be subject to any 


penalties for failure to meet such requirements, merely because it does not report the 


aggregate cost of employer-sponsored coverage (as defined in § 4980I(d)(1)) on Forms 


W-2 issued for 2011.  The Treasury Department and the IRS anticipate issuing 


guidance on the reporting requirement set forth in § 6051(a)(14) before the end of this 


year.    


DRAFTING INFORMATION 


The principal author of this notice is Leslie Paul of the Office of Division 


Counsel/Associate Chief Counsel (Tax Exempt and Government Entities) though other 


Treasury Department and IRS officials participated in its development.  For further 


information on the provisions of this notice, contact Leslie Paul at (202) 622-6080 (not a 


toll-free number).   


  


 






